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Section 1 — Business Operations
Item 1.01 Entry into a Material Definitive Agreement

On February 24, 2005, the Compensation and Executive Personnel Committee (the “Committee”) of the Board of Directors approved the following executive
compensation arrangements:

(a) Annual Bonus Plan - 2005

The Committee established the following performance measures for executive officers, other officers and designated employees of the Company for 2005 under
both the Senior Executive Leadership Compensation Plan and the Executive Leadership Compensation Plan: earnings per share and return on total capital for
those participants who are measured on Company performance, and sales, economic valued added and net income for those participants who are measured on
business unit performance. Bonuses are calculated as a percentage of base salary in effect at the end of the year. Participants in the Plans may receive a bonus if
the Company meets threshold, target or maximum performance objectives, as established by the Committee.

(b) Amended and restated Executive Leadership Compensation Plan (“ELCP”)

The Committee approved an amendment to the ELCP, under which the maximum annual bonus payment, attributable to the financial performance of the
Company or business unit, is two hundred percent of the participant’s target bonus opportunity times the participant’s base salary in effect at the end of the year.
(c) Amended and restated Employee Stock Option and Incentive Plan (“ESP”)

The Committee approved amendments to the ESP, including an increase of four and a half million in the number of shares of common stock authorized for
issuance to employees and an aggregate limit of three hundred thousand on the number of shares represented by restricted stock and restricted stock units that
may be awarded under the ESP. The ESP will be submitted to the Company’s stockholders for approval at the annual meeting on April 28, 2005.
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